r'- LEHRES
Eﬂﬁ%t&gﬁ A*E Announcement No. 217-2020-PWD-SA0L
HERFIR:
VACANCY ANNOUNCEMENT Closing Date 30 Apr 21
®17H:

Date of Issue 31 Mar 21
1EB4. BE. EH. BFEHH (LPL). BER SE AN | 4. B KB Area of Consideration (AOC)
Job Title, Job No., Grade, LPL, Basic Wage Table (BWT): No. of [ 1.3 MLC/IHA 28 (58BM)

Recruitment Current MLC/IHA Employee within Activity
Painter, #2206 X .38 MLC/IHA it % B (B E1B M)
éJj’:I Current MLC/IHA Employee in commuting distance
(BT 1% | JULB MLCIHA G2 E(27E A X E)

N o Current MLC/IHA Employee Japan Wide
B2 S5 AL 1 #Rk Target Grade & Language Proficiency Level (LPL): [X] IV.5V& Off Base Applicant

% #k Grade-6, FE°FRE AR LPL-0
RATTRER B LVER 5B HE S1#k Acceptable trainee level: N/A

L =#%% (BWT-1) X BEER (BWT-2) O &% % (BWT-3)

Administrative Blue Collar Trade Security
O] E& % (BWT-5, 6)
Medical
2.EBBX Activity
NAVFAC FE, PWD Sasebo, Production Division, Facility Sustainment Branch 5. B FAMFIELE Type of Employment
(PRS31) X MLC
EhFEI/AT Working Place: Sasebo (Hirase) ] IHA CIHPT
3. Eh 58 Work Schedule (3B_40 BERSHI hraw ) X & F Permanent
£)7 8 Work Days: Mon-Fri (] BR%E Limited Term ( _» A Months )

B FEBERS - fRKE2 Work Hours/Recess Period: 0800-1645 / 1200-1245
] % #h Night Shift X 7% % Overtime  [X] tH3Rk Business Travel

6.J&#EA A Duties

Prepares surfaces and paints interior and exterior surface of barracks, houses, offices and other buildings, and wood and metal
furniture where appearance as well as surface protection is important. Removes old paint by scraping, sanding or burning.
Applies prime coats and putties holes and cracks. Uses brush or spray methods to apply lacquer, glass enamel, shellac, varnish
and other fine finish materials.

Performs other related or incidental duties as assigned.

7. BHREH. BAHEHE Qualification/Physical Requirements

1. One year of specialized experience in the related work at the next lower level.

RHROHEICE TS 25 FRERFED 1 FOFFRER

2. Ability to read blue prints and specifications.
BFREUAHRENTODH L

Handicapped applicants may be accepted, depending on the degree and kind of disability.

% FE Educational Background : See Block 7 | $&&F5E & T &F License/Certificate Required : 7/8 15 H8 See blocks 7 & 8




8. IRHETSHHD Application and Associated Documents BB

Working Condition

ZREIS SR Application for Vacancy Announcement  (HROY Form 1)

(XXBAREE T Japanese [ ] HEEET English [] &% 5 T Either)
X PR ##EFEE Resume of Specialized Work Experience (HROY Form)

(L5 &R LS5 T, Same language as above)
X REFENEBRBETHELTVSAE. [HERICEATHIERR]
If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”
[ 5ZE#R s SEME L Copy of GOJ Driver's License
L& TEE/SEBAZME L Copy of Certificate: [ ] HIEDREANZ AT 51 DDEL TOEIC,
TOEFL, CASEC. ERDAZBMLGMAEL LTRIHFITET ., (RAGEMIEERIL ALCPT £
A, ) TOMOHE. RUXEZBHEAHICETLIBCHEEFAELYES, REZHESELTD
HHLERIMAEDNRENSAVETT,
Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as

English Proficiency Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ
employees.) Other EPT certificates or self-statement on English proficiency will not be accepted. The same
applies to those whose native language is English.

X 84 HEIFZEEF L. BHEEDEEFERES -ERT- KA EZE L RIEAHE (12cm x 23.5cm)

12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 84 yen stamp (MPS is unacceptable.)

X BAREEUNDAIE. EBA—F (@@E) RU/NRAKR— kO E— For non-Japanese citizen
applicant, copy of Residence Card (front & back) and Passport.

X DD-214 Copy (Member-4 copy) only for former U.S. military personnel.

9. IFF/MEIRH K& Office to Submit

RMEEE (FMLC/IHAREAR) LNABEEE GEEEER) TR, TEESERHEENEVET, LEVERHMESMA
BXOJNME, FXRHEHLTTSL, BEMIBLE,  Office to submit job application documents is different for
Current MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application documents to
the right office. Applications must be received by the closing date of the Vacancy Announcement.

(%) LEEB4ED “BREH" SR MLCIHARKRDOADIHE, HBEHEE (EER) HoOREEHITREN
EBRYFEFTOTITEET S, When item #4, “Area of Consideration” above shows “Current MLC/IHA employees” only,
Off Base Applicants will be rated ineligible.

1. AEEHEE (B MLC/IHAEXER) =% - Current MLC/IHA Employees must submit to:
T 857-0056 T 857-0056

{& 18 O T SRR T Hirase-cho, Sasebo City
RKBELHREMREAAASTHERR CNRJ HRO Sasebo Satellite Office

M #R/Extension 252-3881/3660/3837 MLC/IHA Employment Branch, Bldg# PW47
S8R Operating Hours : 0800 - 1600

2.5 BRI EE (GEfE¥E) RH% Off Base Applicants must submit to:

T 857-0056 T 857-0056

{& 18 4R h T REHT 3-1 3-1 Hirase-cho, Sasebo City

MIITBUEAN BREEHTBEFHEEMRE EHEHEXE Labor Management Organization, Sasebo Branch

FEEEE S Phone : 0956-23-7191

SZATERE  FETOR - F& 5K, AERQ - €A (BXAOREBZKR<)
Operating Hours: 0900 - 1700, Monday - Friday (except Japanese Holidays)

10. EFELIRF For Official Use

BEHSBEKIEY  Activity POC : NAVFAC FE, PWD Sasebo, Financial/Admin Svc Div FE (DSN) 252-3411

PD No.: FEC-PRS311-003 ‘ PD is accurate and current. Certified by Activity: mt ‘ HRO: (rcvd:9/21) ts

EHBEEZHEZ L TOWRWMEE EZORRICEY FH A, Incomplete applications will not be considered.
BRHESINFISEZHEIEHERE L LEEA Submitted applications will not be returned.

HEMBYIB1 6BFRAIBMETT, EX—ILO I 7Y I A TOREZHETZHTEEEA. Applications must be received by the
closing date of the Vacancy Announcement by 1600 hours (4:00 PM). Emailed and Faxed applications will not be accepted.




ABHACEEEZHETIEREEBICLAVTTEL, EFTEHESINEERKILIZELEH A, Please do not send
applications by registered mail to HRO. Registered mail sent to HRO will not be accepted.

HRO NEW (MBS PW-47) 1. EEAHEAYAZA->THEDEIC AREEERAORBEONZELTHYET . RESNDHE TG
SfEOYIYB D16 (F % 4B)FETIZLTLEELY, Job applications may be dropped in the designated HR “Drop Box” located on the right
side in the first floor, main entrance of the HRO bldg. # PW-47, no later than 1600 hours (4:00 PM) by the closing date.
EEEHODERXLUTO URL KUFHUA—FTEET . RFDOIGEAMEIRE LTS, Forms for application are available for
download on our web site. Please submit updated application.

(https://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC IHA_HPT_Jobs/JN_Forms.html)

BETRELINDIEBEFENMR (LPL) LRILETREESET S,
Please see the below for the English Language Proficiency Level (LPL) required of the position:

2016 F 2 A 8 HATL YMIREA SN ST MLC/IHAREXE T, 2016 F 2 A 8 HATIZREITS iz ALCPTRHEHEREHHFL
DHEIE. TORREROBERLAILN TS0 FT7—H—] Sh, ZTOADBELPLLANILELTEESLET,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess ALCPT test result
dated prior to 8 February 2016, the attained level will be “grandfathered” and honored as the employee’s current LPL.

TOEIC ALCPT TOEFL TOEFL TOEFL (iBT) | CASEC EIKEN
sE o (PBT) (CBT) Internet Based HiR
w Paper Based Computer Test
Test Based Test
4 — Exceptional Proficiency
860 ~ 990 NA 600 ~ 250 ~ 100 ~ NA 1st
BEROENEET S
3 — Fluent proficiency
730 ~ 859 90 ~100 550 ~ 599 210~ 249 80 ~99 870 ~ Pre-1st
MBTRENEET B
2 — Average proficiency
550 ~ 729 75~89 460 ~ 549 140 ~ 209 50~79 560 ~ 869 2nd
FHHRENEET B
1 — Elementary proficiency
400 ~ 549 65~74 430 ~ 459 120 ~ 139 40 ~ 49 475 ~ 559 Pre-2nd
NENLBRNEET S
Pre-1 — Minimal proficiency
; 350 ~ 399 40 ~ 64 NA NA NA NA 3rd
(E1#) RNBOENEET D
0 — No language proficiency
EEFRENEESAL

PRIVACY ACT STATEMENT EAEIR{REEICDOLNT

AUTHORITY: Executive Order 10450, 9397; and Japan Law Concerming Protection of Personal Information (Law No. 57 of 2003).

B RETEER S 10450,9397 ; XU BAE - AANERORECET 5% (PR 1 5EREER+ES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

TEH: ABOLd, T2, BEORELEBREODEFOZTEZEME LT, BABREZEHRT 4.

AR BREAEFERX. L LJIEBIITHREIRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FIFBH: TEMOFERICWHER. S CTERCEAEREEET 545,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

EHEHT EAAFROFEREIEERTIA, BERESNFEREZIRHE LG, S1-I5E. TORDFHREDHIT. Bh, HDHULIEHEE
BHEENHYET,

Rev: 8-1-18


https://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA_HPT_Jobs/JN_Forms.html

